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H Structure and Activities

Harry Rosen Inc. is a 72-year-old Canadian company based in 

Toronto that sells and distributes goods in Canada

• Legal Name: Harry Rosen Inc.

• Reporting for Year: Fiscal 2025 (February 2nd, 2025 – January 31st, 2026)

• Other Jurisdictions: We are a fully Canadian company; our work sites are within Canada, and we have no reporting 

obligations in other jurisdictions

• Entity Status: Harry Rosen is a corporation with sales >$40M annually, >$20M in Assets, and >250 Associates. The 

organization both imports and purchases product domestically for re-sale and distribution across Canada.

• Industry: Retail

• Head Office: Toronto, Ontario
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H Risk Assessment

At Harry Rosen — we focus on quality over price and source 

primarily from suppliers with commitments to skilled labour

• We sell high-end, luxury product at a price point that reflects the quality of the merchandise

• We don’t typically select suppliers that prioritize opportunities to reduce production costs at the expense of quality by 

operating in lower-cost, higher-risk regions of the world

• Instead, most of our suppliers and manufacturers operate from either North America or Europe (primarily out of Italy) 

— regions governed by well-enforced labour policies such as minimum wage and minimum age for employment

• In fact, many of our most important suppliers (e.g., Brunello Cucinelli) exceed prescribed standards to the point 

where they have committed to providing a ‘living wage’ to the members of their production and manufacturing teams

• As a result, most of our product comes from low-risk regions of the world where the likelihood that suppliers are 

relying on either child or forced labour in their production process is low

• In 2024 and 2025, to further reduce risk in our supply chain, we rolled out a new vendor contract to our suppliers that 

mandates compliance with Canada’s prohibition on forced labour

• Also in 2025, our buyers completed training on the prevalence of modern slavery and the signs to look for when 

identifying potential issues among suppliers
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H

In 2025, we mapped the supply chain for 98% of revenue; over 80% 

of our imports come from Europe (notably Italy)

Breakdown of sales by import source

% of mapped revenue (vendors >$100k sales)1

Regional Breakdown

% of imports 2

Source: DSV logistics apparel imports during FY2025, Harry Rosen sales among vendors >$100k during FY2025 4

Imported by vendor 

subsidiaries or local 

agents (93 brands)

Imported directly from 

foreign vendors using 

DSV logistics (32 

brands)

Product 

made in 

Canada (9 

brands)

1 Vendors with >$100k in revenue accounted for 98% of Harry Rosen revenue

2 Direct import geography based on Country-of-Origin provided by DSV, Indirect imports geography based on location of Vendor (or known manufacturing location)

Largest geography Italy 

(71% of direct imports) 

Largest geography China 

(6.6% of direct imports) 

Largest geography USA 

(1.3% of direct imports) 

Supply Chain



H Policies and Due Diligence

No new policies launched in 2025; our internal hiring policy and 

supplier forced-labour clause both remain in effect

Internal

• In 2024, we formalized our policy of not 

hiring anyone under the age of 16 into our 

welcome booklet, within the ‘Employment 

Standards and Human Rights’ section

• The welcome booklet is mandatory reading 

for all new employees as part of onboarding; 

every new hire must review and 

acknowledge it before starting, ensuring the 

policy is consistently communicated and 

applied across the organization

• In 2025, this formal policy remained in effect 

across the organization with no changes

External

• In 2024, we integrated a formal clause prohibiting forced labour among 

our suppliers into our vendor contract, committing them to the highest 

labour standards

• Clause: “12 (iv) Vendor shall comply with all applicable laws and 

regulations, including but not limited to privacy laws and the Fighting 

Against Forced Labour and Child Labour in Supply Chains Act (the 

“Act”), when performing its obligations under this Agreement, and 

Vendor has identified, assessed and managed any potential forced 

labour or child labour risks in Vendor’s business activities and supply 

chains and has ensured it is in compliance with the Act”

• All new vendors onboarded since then have signed the new contract; 

in 2025, we began migrating our existing vendor base over

• Any vendor that violates the terms of Harry Rosen’s contract faces 

consequences, including our right to sever ties

Source: Harry Rosen Welcome Booklet; Harry Rosen Vendor Contract 5



H Risk Concentration

The majority of our suppliers have clearly documented policies  and 

reports on forced labour

Risk level Description Prevalence
Examples 

(Reports)

Very low

Suppliers that produce and source 

materials from the developed world 

(e.g., Italy) with a focus on skilled 

labour / quality materials and clear 

policies against forced labour 

High (most 

vendors)

Zegna Group, 

Canada Goose

Brunello Cucinelli, 

Canali, Kiton, 

Moncler

Low

Suppliers with operations in both the 

developed and developing world (e.g., 

Western and Eastern Europe), but 

have clear policies to eradicate forced 

labour in their supply chain

Medium (a 

few vendors)

Armani Group, 

Hugo Boss, Eton, 

Paige

Moderate
Suppliers that operate primarily in the 

developing world (e.g., China)

Low (select 

vendors)

Our private label 

manufacturer, 

based in China

For our private label manufacturer in China, 
we take additional steps to reduce risk:

1. Factory visits: we periodically visit 
manufacturing facilities in China to observe 
production practices and ensure strong 
labour conditions

2. Social certifications: Our manufacturing 
partner in China is a member of SA8000, 
the world's leading social certification 
program, with specific elements prohibiting 
Child and Forced Labour

3. Fabric suppliers: we have worked with 
our partner to select fabrics from quality 
mills, primarily based in Italy and ensure all 
any mills that source fabrics/cotton in 
China have qualified for the SA8000 social 
certification

Source: Risk analysis of supplier base 7

https://protect.checkpoint.com/v2/r03/___https://www.zegnagroup.com/wp-content/uploads/2025/05/Modern-Slavery-Statement-2024.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6M2IzNjpjMjQ3YTBkZTZiZmVjM2RlNDFlZjdjMDU1MzUyY2EwOTZmZjU0MzZlYWFhZmQ3NTkyYWUwZmY4NTc2NjYxOWZkOnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://images.canadagoose.com/image/upload/v1748543241/cg-global/pages/Canada%20Modern%20Slavery%20Act/Canada_Goose_-_Modern_Slavery_Act_Report_2025.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6MWJiZjplOGVhZjcwOGUzNWRiNzRkYTk2ZTBiMmM1ZmY5YjRiNGE0YTY1MDhmZjNjNDlkYzVkNTY4ODEwZjJiNjhhOGNhOnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://investor.brunellocucinelli.com/yep-content/media/Modern%20Slavery%20Statement%202024_ENG2.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6ZjgxYTo5NzkzYjQ3MDBhNDAyOGI4NjgxZWJjMmJjNThjMzFmYjI3MjIzMmMzNjk1NzMwYjhhMDBmYTNlOTIzNmRiZTQ0OnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://canali.vteximg.com.br/arquivos/modern_slavery_statement_uk.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6OTA3ODowN2U3YTZhMWRlMTU2MDhkMWJkZTAzZWVhZjNiOWEwNzdiNDlmMTZkMjc3ZjQ0MmVjNWM1YTkyMTVmYTZmNDlhOnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://cdn.shopify.com/s/files/1/0427/8914/2689/files/Kiton_-_Codice_Etico_2025_EN_1.pdf?v=1753969772___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6MDEyNToyNWJiYzdkMzg4Mzg1MjEyMzAyNWI5MDg3NmZiYmI4ZTVmNDViMzQ3MmI1MTA3ODdiNTAxZjEyMmZjMWE3M2RiOnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://www.monclergroup.com/v3/assets/blt61bda6b71f29a239/bltaca77f859e386442/68b03489827da5fb44daed51/msa_uk_eng.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6ZGUxYzo2NGQ1NDhjMTNiYjhlMzdiNDAyYTFjNzVjNWIxYmQ5OTAwNGZmMjA5YmJiZDk4ZmYyYjBjODUyMzZmYzkxOGE2OnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://armanivalues.com/wp-content/uploads/2022/01/Modern-slavery-act-statement-2019-Armani-Group-EN.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6NGQ2ZDplODNjYjcwZjA3MDhiYjNhNDNhNjQ0NmVmYWM0MjZlYThmYWVkMjE0NDZkODQxZTIxM2Y0MGE3YzYzNTc2M2YxOnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://group.hugoboss.com/fileadmin/media/pdf/sustainability/company_commitments_EN/Child_Labor_Policy_EN.pdf___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6Y2FhNToxNjY2YTE0MmEwMGRlNjM2ZTk3NTE1NThkZWM5MTU0N2E2N2FjZWQwNjMxNTUzYTU0YjVlYmNkMTI1M2I0NGE1OnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://corporate.etonshirts.com/labour-rights-and-supplier-collaborations___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6YTllYjozM2QyZjQyZWYyZjYyNjAwZTkxMGNiM2FkZTA3MzRkYTU2MTI1NDM2NTQ4Mjc2N2I0ZWFiMmRmNWUzZTRhMzNmOnA6VDpG
https://protect.checkpoint.com/v2/r03/___https://paige.com/supply-chain-disclosure-act?srsltid=AfmBOoqAfwl_w7BRq_Xi56HA9w2JXsvZxx-3zTOpUnkog-OiRlb3ve0b___.YzFjOmhhcnJ5cm9zZW5pbmMxOmM6b2ZmaWNlMzY1X2VtYWlsc19hdHRhY2htZW50OmU1OTdlZGM1YTAyNjdiMWUxNjA5NmRjZGQ1NTQ3YjYwOjc6NWQzNzplMDg4NjdkZWJkMzE4YjZmOWE5YTEzMWM4MGVjMzcwNjhkMWI5ZTE2NTU5ZmZjMGYyZWRiOTFkMWM1ZTFmZjNjOnA6VDpG


H Training

In 2025, all new and existing buyers at Harry Rosen completed  

training on the risks of forced labour in our supply chain

Source: Select screenshots from Harry Rosen Forced Labour / Modern Slavery training 8



H Remediation and Assessment of Effectiveness

Our key policies so far have been effectively implemented – we will 

continue to enforce these key pillars of our approach

Area 2025 Update Focus for 2026

Remediation

We still have not identified any forced or 

child labour in our activities or supply 

chains, as have not taken any remediation 

measures. However, with our new vendor 

contract, we are better positioned to take 

measures if any forced or child labour is 

identified.

• We remain focused on preventative measures that reduce the 

risk of forced and child labour in our supply chain, including 

transitioning all vendors over to our new contract

• We are prepared to take remediation actions if any forced or 

child labour is identified in our supply chain

• We remain committed to severing ties with suppliers that 

demonstrate an inability to remove child or forced labour from 

their supply chain

Assessment of 

effectiveness

So far, every policy we have put in placed 

has been effectively implemented. We have 

onboarded 100% of new vendors to our new 

contract, mandated that all buyers complete 

mandatory training, and have not hired 

anyone under the age of 16 as per our 

policy

• Continued migration of existing vendor based over to new 

contract, which explicitly prohibits forced labour

• Enforcement of existing internal policies, including mandatory 

training for buyers and prohibition of hiring under 16

• Expanded documentation of vendor forced labour policies 

within our internal company database
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